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Iowa State organizes career fairs every se-
mester for students to find networking, job 
and internship opportunities. This year is no 
different.
This year, the Engineering Career Fair will 
be from noon to 6 p.m. this Tuesday at Hilton 
Coliseum and Scheman Building.
The Business, Industry and Technology 
Career Fair will be from noon to 6 p.m. the fol-
lowing day, Wednesday, at Hilton Coliseum
There are a lot of new things at both career 
fairs this year. Specifically at the Engineering 
Career Fair, there are new events, redesigned 
nametags, an added student lounge and compa-
nies new to the career fairs.
With the several new events organized in 
conjunction with the career fairs, are:
Employer Panel — noon to 3:40 p.m. Monday 
in 2055 Hoover Hall.
Mock Interviewing — 7 to 8 p.m. Thursday, 
in 2004 Black Engineering Building. 
 After the Interview — 7 to 8 p.m. Oct. 9 in 
2004 Black Engineering Building.
The redesigned nametags will have clip-on 
holders that make them more professional and 
will help students stand out.
Completely new this year is a student lounge, 
which will have computers and comfortable 
chairs to create a relaxing environment for stu-
dents in between their “meet and greets” with 
employers. Additionally, student leaders will be 
present in the lounge for any assistance needed.
As if these additions aren’t enough, more 
than one-third of the companies that will be 
present at this year’s career fairs are new this 
year. At the Business, Industry and Technology 
Career Fair, 20 companies will never have been 
in attendance before — or at least haven’t been 
in attendance for a very long time.
Another addition students can see at the 
Business, Industry and Technology Career Fair 
this year will be a photo booth. 
This photo booth will be available to stu-
dents who wish to take a professional photo for 
their profile page on LinkedIn, a business-pro-
fessional social networking site.
Tammy Stegman, program coordinator for 
the Business Career Services, said she advises 
students to come early because there are prizes 
for people who show up between noon and 1 p.m.
Besides all the fun prizes, students will be 
able to see many benefits from attending the 
Career Fairs, both long term and short term.
The most important benefit is attending 
the fair gives students the opportunity to net-
work. We have all heard that sometimes, when it 
comes to securing a job or internship, it’s who a 
person knows, not what that person knows.
Another benefit is that talking to employers 
can give students an idea of what that industry 
is like and what part of that industry really inter-
ests them.
It also helps them fully understand their ma-
jor and what the benefits and skills are expected 
from that specific major.
Of course, there is also the added benefit 
of getting an interview with an employer with 
which a student had stopped to talk to. This 
could then lead to a job or internship which can 
then give relevant work experience, which will 
come in handy after graduation when trying to 
secure a full-time career. Out of the hundreds 
of students who attend the Business, Industry 
and Technology Career Fair, more than 650 of 
those students are expected to walk away with 
an interview.
One of the biggest and most important op-
portunities  the career fair provides is the 
chance to get an interview and then an intern-
ship. Internships are important because they 
provide relevant work experience that will help 
all students later on in life.
“The No. 1 thing employers are looking for 
when they interview for [a] full-time [position] 
is experience,” said Loni Pringnitz, program 
coordinator in the College of Human Sciences 
student services. “In order to be marketable and 
competitive, [students] need to have relevant 
work experience.” 
Internships also point your education in 
the right direction and make classes in the 
future easier, said  Erika Vaassen and Trent 
Moeller, student executives for the Engineering 
Career Fair.
A few more things students should know 
about the career fairs:
Come prepared 
  Know your own 30-second sales pitch
  Bring a resume that you have had some 
one else edit
  Research different companies prior  
to attending
  Set up meetings with career services 
beforehand 
Take advantage early on 
This means you, underclassmen. It’s never 
too early to begin networking.
Pringnitz said she advises students to think 
to themselves: “At some point you have to find 
a job — so what are you doing from day one 
through graduation to make that happen?”
Know the value of your major and be able to 
articulate that to employers.
Be able to tell a potential employer four to 
five reasons why you and your major are a good 
fit for them, said Taren Crow, program coordi-
nator for the Liberal Arts and Sciences career 
services.
Vaassen and Moeller advise students to at-
tend the fair in Scheman Building as well as at 
Hilton. There are a lot more companies in at-
tendance this year — in fact, there were so many 
some employers were turned down.
It’s common knowledge Hilton will be full 
of employers, but students shouldn’t forget 
about the other employers housed in Scheman. 
Skipping out on visiting those employers in 
Scheman can result in missing some amazing 
opportunities.
If you plan on heading to a career fair, be sure 
to go prepared.
This means do your research ahead of time, 
print of your resume — that you had edited 
by your career services office — and bring it 
with you.
Always remember that if one conversa-
tion doesn’t go very well, just shake it off, take a 
minute to regroup and go find some one else 
to talk to.
Don’t let one bad experience scare you off  
because that next conversation could lead to 
your dream job.
Lastly, don’t forget first impressions are 
everything, so dress the part.
As Stegman said: “You want them to re-
member you for how professional you were. Not 
because of your pajama pants.”
Utilize the resources available to you 
as a student 
  ISU Career Management Services
  Career services offices
  Career fair workshops
  Adviser appointments
Fall into career fair season
Student resources
By Korrie.Bysted 
Daily correspondent
Leave lasting impressions, 
put your experience to work
File photo: Huiling Wu/Iowa State Daily
Students and company representatives come together for a fall 2011 career fair at Hilton Coliseum. Career fairs present opportunities for students to explore potential work experience.
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Job experience
Make your resume stand out
By Ashley.Hunt 
@iowastatedaily.com
Photo courtesy of Thinkstock
We’re all busy college stu-
dents. We’re working hard 
to pass those classes and ace 
those tests.
Someday, whether we can 
believe it or not, we’ll be done 
with college and out in the 
real world. We’ll be competing 
against our former classmates 
and our former friends for our 
dream job.
Employers are going to be 
looking for far more than how 
good your grades were when 
they’re deciding whether to 
hire you or not. They want to 
see you have real life experi-
ence and real life qualities that 
are going to be valuable and 
beneficial to them and to their 
company.
Any time people talk about 
working on your resume, you’ll 
hear “resume builders.” 
Here are some sug-
gestions of ways to get 
involved during your 
college years — some might be 
obvious, others not as much.
There are countless things 
you can do that will give you 
experience and that will “look 
good” on your resume.
1. Join a club — and take 
a position on that club
It’s common knowledge 
joining a club at Iowa State is 
an automatic “resume build-
er.” This is for several reasons.
Joining a club, particularly 
in your field of study, shows 
your interest in that field. And 
as we’ve all had pounded in our 
heads countless times, joining 
a club and getting involved is 
so important to your career af-
ter graduation.
To take that next step, 
and to get even more ahead of 
your competition, try taking a 
position on that club. Run for 
president or treasurer or social 
chair. If that doesn’t work out, 
try simply joining the fund-
raising committee within that 
club.
By actually serving in a 
position on that club, employ-
ers can see you didn’t just get 
RESUME.p5B >>
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Booth 68H and 69H
Get inside the Sauer-Danfoss booth at 
the 2012 Career Fair
Learn more about Sauer-Danfoss’ relationship with Iowa State University
and ISU Alumni: http://bit.ly/SU25N9
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involved for the sake of getting involved. You 
had the drive and the motivation to take it to the 
next level, and it shows a real passion for that 
industry.
Also, it shows an immense amount of lead-
ership. Leadership abilities are key in the 
workplace. 
Employers are looking for team leaders, and 
they’re looking for people who are responsible 
enough to lead a team, while at the same time 
being a member of that team.
2. Become a tutor or a teaching 
assistant
Remember that course that just came really 
easily to you? You really understood what was 
going on. Well, if you’ve got a course like that 
under your belt,  perhaps you should think about 
becoming a tutor or a teaching assistant.
Listing tutor as one of your experiences on 
your resume shows employers you have com-
munications skills. As a tutor, you will be doing 
a lot of one-on-one communication and small 
group communication.
Being an effective small group communica-
tor is essential in the work place. Face to face 
communication will always be the most effec-
tive and used form of communication.
As a teaching assistant, you’ll be showing off 
your large group communication skills more. 
Teaching assistants often have to stand in front 
of classrooms filled with up to 300 students.
This takes courage, and it takes effective 
communication skills. When speaking in front 
of large groups of people, you have to take dif-
ferent approaches with your communication 
style as opposed to small group communication 
styles.
Both of these positions listed on your resume 
not only shows employers your excellent com-
munication skills but your time management 
and responsibility skills.
Time management is key when juggling your 
own personal school work alongside meeting 
another student to help them with theirs.
3. Work on a student publication
Yes, I’m a little biased — as I work for the 
Daily, which is a student publication — but it 
provides endless benefits.
There are several other student publications 
offered on campus as well. Working for any type 
of student publication gives you many different 
benefits.
First, with a student publication experience 
listed on your resume, employers will see you 
understand deadlines. This is key for any job.
As a writer, designer or any other position on 
any student publication, you’ll have deadlines 
to get in your content or get your production 
finished. In the workplace, in any career, you’ll 
have deadlines — such as getting that financial 
report in on time or pitching a presentation on 
a certain date.
In addition to understanding deadlines, as a 
writer, editor or copy editor, you’ll be working 
with words a lot. 
Employers will see you have experience with 
a student publication, magazine or newspaper, 
and they’ll know that you can understand more 
than basic grammar.
It might seem like everyone knows basic 
grammar, but there are always a few graduates 
who seem to have missed the memo.
Lastly, working in a student publication, 
you’ll get so much interview experience you 
won’t know what to do with it.
Reporters are always interviewing a new 
source for their next story. Although as a 
reporter, you’ll be the interviewer rather than 
the interviewee, you’ll have enough experience 
in interviews you’ll have seen it all by the time 
you to begin interviewing for careers.
You’ll learn to think on your feet, and you re-
ally will be able to “wow” your interviewer when 
you’re trying to land that dream job.
4. Work as part of the career fair
This might be something many students 
have never consider. Working for the career 
fair has endless opportunities for a student. 
Students can apply online prior to each career 
fair, and then interview to become a career fair 
ambassador.
Career fair ambassadors help with general 
activities throughout the day. Your responsi-
bilities include greeting students as they enter 
the fair, helping employers with setup and tear-
down and being of assistance to the career fair 
attendees throughout the event.
As an ambassador, students will have op-
portunities to have discussions with employ-
ers one-on-one outside of the typical career fair 
setting. 
Students won’t have to worry about being 
distracted by the hustle and bustle of other stu-
dents attending the fair or waiting in line to get 
their chance to talk to an employer.
We all know first impressions mean every-
thing. Career fair ambassadors get a first im-
pression different from the other hundreds of 
students just attending the fair.
You get that extra opportunity to really make 
a special first impression with that employer, 
and a better chance that the employer will 
remember you after the career fair is finished.
In this day and age, we’ve all heard that 
“it’s not what you know, it’s who you know.” 
Networking opportunities are extremely im-
portant, and the opportunity to network with 
the large amount of employers present at the 
career fair is priceless.
Plus, as a career fair ambassador, you get a 
free T-shirt.
5. Study abroad
Most students have heard about what an 
amazing, once-in-a-lifetime experience study-
ing abroad can be. It can be life changing. It can 
be something you’ll never forget. 
It can also provide you with long term ben-
efits you’ll continue to see down the road.
When employers see on your resume you’ve 
studied abroad, there are countless things they 
can infer about you before even talking to you. 
They’ll be able to see that you’re willing to take 
risks and that you’re not afraid to step outside of 
your comfort zone.
Living in another country, for any amount 
of time, is no walk in the park. You’re in an un-
familiar place, often time with no familiar faces. 
This is a great quality to have in the workplace 
— sometimes you’ll need to take risks and step 
outside of your comfort zone, such as tackling an 
unfamiliar project with unfamiliar people.
Having a study abroad experience under 
your belt also shows you can be independent. 
When you’re in another country, alone, you 
don’t have your mom and dad right there to 
depend on. 
You’ll grow up a lot, and you’ll learn a lot 
about living on your own and taking life on by 
yourself.
You’ll also show you can work with people 
who aren’t necessarily like you. You’re in a dif-
ferent culture, and more than likely, you’ll meet 
people and work with people who have little or 
nothing in common with you.
That will be true in the workforce, too. 
You don’t get to choose your co-workers are, 
so chances are there are going to be at least a few 
who are completely different from you — and 
you’ll still have to work with them.
Trevor Nelson, program manager of the ISU 
Study Abroad Center, offered his thoughts on 
how studying abroad can provide benefits.
“I think that studying abroad can really set 
a student’s resume apart from other resumes 
that possible employers may be reviewing,” 
Nelson said.
However, students can’t always just assume 
the employer will understand how studying 
abroad benefited you. Whichever aspect of a 
student’s development — whether in indepen-
dence, maturity, understanding of the world or 
a greater fluency in a second language — is rel-
evant, that student needs to spell it out.
“I think when students have it specifically 
spelled out on their resume, their resume looks 
much more impressive,” Nelson said. “When 
you’ve identified the specific skills you have re-
quired because of that study abroad experience, 
employers will notice.”
So, when you’re perfecting that resume and 
looking for some more things to list under your 
experience section, remember opportunities 
come in all shapes and sizes.
>>RESUME.p4B
File photo: Yue Wu/
Iowa State Daily
Emily Kienzle,senior 
in English, right, 
tutors Meredith 
Keeler, junior 
in Spanish, with 
math in Parks 
Library in 2010. 
File photo: Huiling Wu/
Iowa State Daily
Ben Dzurik, junior 
in finance, gives out 
cookies to people 
during the Business, 
LAS and Human 
Sciences Career Fair 
on Sept. 28, 2011, at 
Hilton Coliseum.
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You know what they say: 
You only have one chance to 
make a first impression.
At career fairs, the most 
obvious and noticeable way 
to make this impression is 
through what you wear. 
If you wear something 
inappropriate, the employer 
is bound to notice, and this 
could seriously impact your 
chances with them.
“I think for women, it 
tends to be wearing some-
thing too tight, too short, too 
low-cut,” said Loni Pringnitz, 
program coordinator in the 
College of Human Sciences 
student services.
“After every career fair, 
we send out an employer sur-
vey, and two career fairs ago, 
there were a lot of [negative] 
comments back from em-
ployers about how our female 
students were dressed. Too 
conservative is always better 
than being flamboyant in a 
situation like this.”
Men, that doesn’t mean 
you don’t have boundaries 
too.
“For guys, no matter 
what age you are, don’t wear 
sweatpants,” Pringnitz said. 
“Sweatpants, sweatshirts, 
baseball caps, they’re all un-
professional, and I’ve seen it 
more than I’d have liked.”
Make sure to press your 
shirts so you don’t show up in 
wrinkled clothing.
Freshmen can get away 
with being the most casual, 
since they’re primarily there 
to get their feet wet. 
Employers are usually 
more understanding with 
them.
It’s more nerve-racking 
to try to talk to profession-
als when you’re younger and 
haven’t had experience yet, so 
it’s typical for young students 
to have a little more leeway 
than other students.
Students attending career 
fairs need to realize they’re 
under the scrutiny of all of the 
attending employers. 
For girls, jeans and a nice 
top with a scarf is acceptable. 
Skirts and dresses are also 
generally a safe bet, but stay 
away from high heels.
The career fair is held in 
Hilton Coliseum, after all. 
There are a lot of stairs: 
You’ll be walking on concrete, 
and you’ll most likely be doing 
a lot of walking. 
If you’re wobbling around, 
you’ll look foolish.
Try to stick with footwear 
of a reasonable height. 
Younger men can wear 
khakis and a nice shirt or 
dress pants and a button-
down shirt, plus nice shoes 
will really tie the outfit 
together. 
Senior men should 
be wearing a suit since 
they’re looking for full-time 
employment.
For girls, don’t overdo the 
makeup: “I think that heavy or 
too dark of makeup is a turn off 
to most employers,” said Cathy 
Hockaday, adjunct assistant 
professor in the College of 
Human Sciences. “Too big of 
earrings or too many bracelets 
can also be a distraction from 
what the person wearing them 
is saying,” 
More advice from 
Hockaday for both men and 
women: “Flip flops and san-
dals are also not good choices 
for males or females who are 
trying to make an impression 
on future employers. ... While 
upperclassmen should be the 
most conservative in their 
dress, I think it is always good 
practice for all students to 
dress professionally. 
Tattoos should be covered 
up as much as possible, espe-
cially if they are not small and 
discreetly placed.”
Even if you’re not actively 
seeking a job or internship, 
professional image is still 
important.
You’re there to network 
and impress the employers, 
not to make them gawk at 
your choice of clothing.
“I think men’s dress at- 
tire is easier than women’s, 
but everyone needs to put 
thought into their outfits,” 
Pringnitz said.
“Get a second opinion and 
check with your friends or 
roommate before you leave 
the room. Always get feed-
back if you’re uncertain,” 
Hockaday said.
When you bring 160 em-
ployers under one roof, there 
will be people paying atten-
tion to what you’re wearing, so, 
when all else fails — play it safe.
By Kayla.Schaudt 
@iowastatedaily.com
Style
Employers pay 
attention to dress, 
so keep it classy
Career fair attire: play it safe
After every career fair we send out an employer survey, and two 
career fairs ago, there were a lot of [negative] comments back 
from employers about how our female students were dressed. 
Too conservative is always better than being flamboyant in a 
situation like this.”
 
Loni Pringnitz, program coordinator in the College of Human Sciences student services
Photo courtesy of Thinkstock 
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With the career fairs just around the corner, 
it’s important to know how to make a lasting im-
pression on the companies you could be spend-
ing years working for.
The first step you need to take is polishing up 
your resume. 
Resumes need to include your contact infor-
mation, work experience, education, graduation 
year and any extracurricular activities or lead-
ership positions in which you have served.
Companies have moved past the fancy re-
sume paper and onto greener options. 
Generally, employers will ask you to apply 
online; some, however, will accept your printed 
resume. 
Printer paper is just fine for those and no 
cover letter is needed for the career fairs.
When you arrive at the career fair, first im-
pressions are key. 
Try to steer clear of the glitter covered, 
Justin Bieber or cartoon covered folders, and go 
for the more professional option.
Padfolios — leather- or cloth-bound resume 
holders — are great alternatives. You can pick up 
a Padfolio in the bookstore on campus. 
Make sure you pick a neutral color, such as 
black, for your Padfolio
It is also important for them to be easily ac-
cessible for your resumes.
Your clothing choice is also imperative. You 
can never go wrong with business professional.
“These employers want to listen to what you 
have to say and what you have to offer, and not 
get distracted by your clothes,” said Taren Crow, 
coordinator for the Liberal Arts and Sciences 
career services at Iowa State. “You want to pres-
ent a professional image.”
Another key component to making a great 
impression is that first minute you speak with 
an employer at a career fair. 
It is essential to be confident and to practice 
your speech before you walk up to a potential 
employer.
Try and make yourself stand out to these 
employers, do your research on the companies 
and be able to say something that will help them 
remember you.
“Don’t get discouraged if an employer tells 
you that they aren’t recruiting for your major,” 
Crow said. 
“You can always ask about other positions or 
contacts.”
You can pick up a “cheat sheet” for how to ap-
proach and network with career fair recruiters 
in Career Services at 102 Catt Hall. This sheet 
will also include the top ranked skills that inter-
est employers.
How to maximize 
your career fair 
preparation time
What to bring
By Megan Shirley 
Daily correspondent
Look and act professional,  
finish research beforehand
Career fair dos and don’ts
Do
  Be enthusiastic and confident
  Follow up with career services
  Dress in business casual attire
  Research the companies
Don’ts
  Chew gum
  Overdo makeup, jewelry, perfume, etc.
  Get discouraged
  Be unprepared (Get your resumes polished 
and your research completed)
These employers want to listen to what you have to say and 
what you have to offer, and not get distracted by your clothes. 
You want to present a professional image.”  
              Taren Crow, coordinator for LAS career services at Iowa State
File photo: Iowa State Daily
Colton Kennedy, current senior in mechanical engineering, reviews his resume at the 
Engineering Career Fair on Sept. 21, 2011, in large tents constructed on the Iowa State Center 
courtyard.
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Youth Counselor 
and 
Overnight Youth 
Counselor 
Are you an enthusiastic individual who enjoys rewarding 
work in a unique, dynamic, and fun environment? 
Woodward Academy may be the place for you. Woodward 
Academy is a juvenile centered program that focuses on 
education, vocations, and intramural/athletics. 
ALSO, PLEASE STOP BY OUR BOOTH AT THE ISU 
CAREER FAIR ON WEDNESDAY, SEPTEMBER 26, 2012.
Please send your resume and cover letter to: 
mdodds@wwacademy.com 
Website: www.wwacademy.com 
EEO/AA
WA
WOODWARD 
ACADEMY
1251 334th Street
Woodward IA 50276
112172_Hallmark_1/4vb.indd   1 8/16/12   3:32 PM
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Alcoa
Altec Industries, Inc.
Andersen Corporation
Archer Daniels Midland 
Company
Boeing Company, The
Businessolver
Cargill, Incorporated
Caterpillar Inc.
Cerner Corporation
CNH America, LLC
ConAgra Foods, Inc.
DuPont Pioneer
Emerson Process 
Management 
Rosemount, Inc.
Emerson Process 
Management, Fisher 
Controls International
Epic Systems Corporation
Frito-Lay, Inc.
General Mills
Genesis10
Global Reach Internet 
Productions
HNI Corporation
Hormel Foods 
Corporation
HUSCO International
Hy-Capacity
IBM Corporation
International Paper 
Company
Iowa Army National 
Guard
John Deere
Kingland Systems Corp.
Kinze Manufacturing
Layne Christensen 
Company
Lozier Corporation
Monsanto Company
Musco Sports Lighting, 
LLC
National Instruments
Oshkosh Corporation
Pearson
Pella Corporation
Perceptive Software
Polaris Industries
QCI
Riverhead Resources
Rockwell Collins
Sauer-Danfoss Inc.
Securian Financial Group
Sogeti USA
Square D/Schneider 
Electric
Trystar, Inc.
Tyson Foods, Inc.
U.S. Marine Corps
Union Pacific Railroad
UnitedHealth Group
WebFilings LLC
AgCareers.com
Aimia
Airgas
Aldi Inc.
American Eagle Outfitters
American Equity 
Investment Life Ins
Ames Chamber 
of Commerce and 
Economic Development 
Commission
Annett Holdings (TMC 
Transportation)
Austin Packaging 
Company
Aviva USA
Bader Rutter & 
Associates, Inc.
Berkley Technology 
Services
Best Buy Co., Inc.
Biotronic, Inc.
Boston Scientific 
Corporation
Buckle, Inc.
Bulkmatic Transport
C. H. Robinson 
Worldwide, Inc.
Cambridge Investment 
Research Inc.
CDS Global
Cedar Rapids Metro 
Economic Alliance
CliftonLarsonAllen LLP
Coldwater Creek
Collective Brands
College Pro Painters
Consolidated Electrical 
Distributors (CED)
Consolidated Graphics
Cottingham & Butler, Inc.
CRST International, Inc.
Employers
List of the companies, 
organizations attending 
Iowa State’s career fairs
Engineering Career Fair 
The Business, Industry and Technology Career Fair
Both
Attending career fairs can 
seem boring or maybe scary. 
But it provides real, tangible 
benefits. 
To see such benefits, look 
no further. 
Inspiration can be found 
in our many of our alumni, 
those students before us 
who also dreaded attending 
the career fairs but battled 
through and found success 
after graduation.
Lana Rushing, alumna of 
Iowa State, found her calling 
after school and has since 
moved on the become a suc-
cessful business woman.
Rushing, public relations 
specialist at Rushing PR in 
Los Angeles, graduated from 
Iowa State in 1994 with a de-
gree in journalism and mass 
communication.
After graduating she be-
gan work at a 3-D animation 
company called Engineering 
Animation, which was creat-
ed in the ISU Research Park.
Rushing then continued 
on to work in the corporate 
public relations industry and 
worked on projects for com-
panies such as HP, Disney 
Internet, Symantec and 
more.
She also worked for pub-
lic relations agencies such 
as Ogilvy Public Relations 
Worldwide and Edelman.
Rushing later moved to 
Los Angeles when she got the 
opportunity to work in the 
field of physical operations. 
When the industry got 
rough she worked in services 
such as real estate and human 
resources.
Rushing now remains in 
L.A., where she owns her own 
technology public relations 
firm called Rushing PR.
Her firm works with tech-
nology companies and assists 
them in launching their prod-
ucts and getting consumers 
aware of them.
Rushing PR has dealt 
with clients who are trying 
to break into the filmmaking 
industry and get investors 
interested in their products. 
Major clients of Rushing 
PR include LG, the Special 
Olympics and HP.
Rushing PR has helped 
their clients get news cover-
age in major newspapers like 
The New York Times, the 
Wall Street Journal and USA 
Today. 
Also, clients have been 
covered in television broad-
casts like The View, ABC 
News and CNN.
While at Iowa State, 
Rushing said she had mul-
tiple internships. 
Her first internship was 
with the Ames Community 
and Business Bureau. 
She later worked in the 
public relations depart-
ment for the College of 
Engineering.
 “There will be multiple 
people going after the same 
jobs when you graduate,” 
Rushing said. “Having that 
tangible experience can re-
ally help you.”
Networking is huge while 
you are in college. 
Rushing said it is impor-
tant to create those personal 
relationships with people and 
meet people who can pass on 
your resume to others when 
on the search for jobs.
“Networking will serve 
you well throughout life,” 
Rushing said.
She also said it is also very 
important to use volunteer-
ing opportunities to get even 
more hands on experience.
Also, taking advantage 
of social media sites like 
LinkedIn, a professional net-
working community, is also a 
good idea.
Rushing said attending 
Iowa State’s career fairs is a 
good place to start when look-
ing for jobs and internships.
“Those kinds of initia-
tives are helpful to organize 
your thoughts on applying for 
jobs,” Rushing said.
She said that when at-
tending the career fair, it is 
important to have your re-
sume ready and at hand.
It is also essential to “sell 
yourself” to companies and 
know how to do it effectively. 
You want people to view 
you as a professional and as 
somebody they would poten-
tially employ.
By Kelsey.Roehrich 
@iowastatedaily.com
Profile
Alumni advice from Lana Rushing
Photo courtesy of Lana Rushing
Lana Rushing attend a Pasadena Playhouse event in 2011. The 
event was sponsored by her then-client Domodimonti Natural 
Wine, an Italian wine company.
 There will 
be multiple 
people going 
after the same 
jobs when you 
graduate. Having 
that tangible 
experience can 
really help you.”
Lana Rushing
Former student 
says to network, 
take initiative
EMPLOYERS.p11B >>
11
Check out the Graduate 
Leadership Program, Internship 
Program and Fleet Leader 
Positions on our website.
Please come and visit us
at the Career Night on
September 25th,
and learn more
about our
company.
	 Monday, Sept. 24, 2012  |  Iowa State Daily  | 	CAREER GUIDE  |  11B
Dart Transit Company
De Lage Landen
Des Moines Truck Brokers 
Inc.
DST Systems, Inc
Ecolab, Inc.
EFCO Corp.
EMC Insurance Group, Inc.
Enterprise Rent-A-Car
ERJ Dining/ Chili’s Grill and 
Bar
Ernst & Young LLP
Ethos Group
Farmers Cooperative 
Company
Farmers Insurance 
Group-Claims
Federal Deposit Insurance 
Corporation
Federated Insurance
Foodliner Inc.
Greater Des Moines 
Partnership
Greater Dubuque 
Development
GuideOne Insurance
Home Depot, The
Honeywell International
Insight Global, Inc.
J. B. Hunt Transport, Inc.
J. C. Penney Company, Inc.
Jacobson Companies
JAMF Software
JELD-WEN, Inc.
Kavi Associates
Kohler Company
Kohl’s Department Stores
KPMG LLP
Kum & Go, L.C.
Land O’Lakes Inc.
Lands’ End
Logistics Planning Services
Marten Transport, Ltd.
MassMutual Financial 
Group
Mayo Clinic
McGladrey
Medtronic, Inc.
Menard, Inc.
Millang Financial Group
Modern Woodmen of 
America
MOM Brands
Nationwide Insurance
Netsmart Technologies
Nielsen Company, The
North Star Resource Group
Northwestern Mutual 
Financial Network
Old Dominion Freight Line, 
Inc
Ovations Food Services
Panda Restaurant Group, 
Inc.
Parker Hannifin 
Corporation
Peace Corps
Pine Ridge Farms, LLC
Prime Inc.
Principal Financial Group
Professional Computer 
Systems Co.
Progressive Insurance
Rain and Hail L.L.C.
Red Frog Events
Redstone Content 
Solutions
Renewable Energy Group
Ruan Transportation 
Management Services
RuffaloCody
Schneider National, Inc.
Sherwin-Williams 
Company, The
ShopKo Stores Inc.
Source Allies, Inc.
State Farm Insurance
Target Headquarters
Target Stores
Thrivent Financial for 
Lutherans
Transamerica
Valero Renewables
Von Maur
Walgreen Co.
Wellmark
Wells Fargo
West Corporation
Williams Interactive
Woodward Academy
Xpanxion, LLC
Accenture LLP
ACCS/Engineering People
ACP, Inc., .
ACS
Actuant Corporation
Ag Leader Technology
Ag Processing Inc a 
Cooperative (AGP)
AGCO Corporate Group
Alberici Constructors, Inc.
Alliant Energy Corporation
ALMACO
Alvine Engineering
Amazon
Applied Industries / DTS 
Fluid Power LLC
Applied Technical Systems 
(ATS)
ARAG Group
Architectural Wall Systems, 
Co.
Architecture Technology 
Corp.
Arizona Public Service
ATI Ladish Forging
Barr Engineering
BD Medical
Beck Group, The
Belcan Corporation
Bemis - Paper Packaging 
Div.
BigMachines, Inc.
Black & Veatch, Inc.
Bobcat Company
Boston Scientific 
Corporation
Bratney Companies
Braun Intertec Corporation
Bridgestone Commercial 
Solutions
Burns & McDonnell
Cablevey Conveyors
Cambrex Charles City, Inc.
Centro, Inc.
CF Industries
Chevron Phillips Chemical 
Company
Civco Medical Solutions
CJ BIO America
Clayco
Clearwater Analytics
Cleversafe
Cobham Mission Systems
Compressor Controls 
Corp. Subsidiary of Roper 
Industries (ES&C Division)
Conductix-Wampfler
Corn Products 
International
Cretex Concrete Products 
Midwest (fmly Iowa 
Concrete Products Co)
Daikin McQuay
Daktronics, Inc.
Dashiell
DataCard Corporation
Dawn Equipment 
Company
Design Data
Digi International Inc.
Direct Supply
DPR Construction, Inc.
Eaton Corporation
EchoStar Communications 
Corporation
Emerson Process 
Management Asset 
Optimization
EnSoft
ESCO Group
Esterline Control Systems 
/ BVR
Exelon Corporation
Federal-Mogul Corporation
Flint Hills Resources, LP
FM Global
Forsythe
G4S Technology
Gallup Organization, The
Gardner-Denver Company
GARMIN International, Inc.
GE Energy - Waukesha Gas 
Engines
Genencor, A Danisco 
Division
Gerdau
Grain Processing 
Corporation
Hagie Manufacturing 
Company
Halliburton
Hallmark Cards, Inc.
Hampton Hydraulics
HawkeyePedershaab
Hawkins Construction 
Company
HDR Engineering, Inc.
Hensel Phelps 
Construction Co. Inc.
HGST
Hoffman Construction
Honeywell International
HR Green Inc.
Hydrite Chemical 
Company
I&S Group
Illinois Tool Works - 
Signode Engineered 
Products
Innovative Software 
Engineering
Intermec Technologies 
Corporation
ioMosaic Corporation
Iowa Department of 
Natural Resources 
Pollution Prevention 
Services
ITAGroup, Inc.
ITC Holdings Corp.
J.E. Dunn Construction Co.
Jensen Construction 
Company
JEO Consulting Group, Inc.
Johnson Machine Works, 
Inc.
Kansas City Power & Light
Katecho
Kenrich Group, The
Kiewit Building Group
Kiewit Construction Co. 
Underground District
Kiewit Corporation
Kiewit Engineering 
Company
Kimley-Horn and 
Associates, Inc.
KJWW Engineering 
Consultants
Knutson Construction 
Services, Inc.
Koch Industries
Kuhn North America, Inc.
Larson Engineering Inc.
Lennox Industries Inc.
LI-COR BIOSCIENCES
Lincoln Electric
Lincoln Electric System
Loparex
Loram Maintenance of 
Way, Inc.
LyondellBasell
M. A. Mortenson
M+W Group
Marshalltown Company
Mass. Electric 
Construction-Industrial
Maverick Software 
Consulting
Mayo Clinic
McCarthy Building 
Companies
McClure Engineering 
Company
McDonnell Boehnen 
Hulbert & Berghoff LLP
Mechdyne Corporation
Medline Industries
Mercury Marine
Metalcraft, Inc.
MetalTek International
Metform
Michaels Energy
Micron Technology Inc.
Microsoft Corporation
Minnetronix Inc.
MODUS
MSA Professional 
Services, Inc.
Muscatine Power & Water
National Renewable 
Energy Laboratory (NREL)
NCI Building Systems
Nebraska Public Power 
District
Nexteer Automotive
Nokia
NORAC Inc.
Northern Tier Energy, LLC
Nova-Tech Engineering, 
LLC
Nutra-Flo Company
Omaha Public Power 
District
Opus Group, The
PCT Engineered Systems
Pepper Construction
Permasteelisa North 
America
Peterson Contractors, Inc.
Pirc Tobin Construction Inc.
POET Biorefining
Power Construction Co., 
LLC
PowerFilm
PricewaterhouseCoopers 
LLP
Procter & Gamble
Quatro Composites, a divi-
sion of Tec Industries LLC
R.S. Stover Company
Raven Industries, Inc.
Raymond Corporation, The
RBC Medical Innovations
Retail Construction 
Services, Inc.
Rockwell Automation
Rolls-Royce
Russell Construction 
Company
Ryan Companies US, Inc.
Ryko Solutions, Inc.
Sandhills Publishing
Shive-Hattery Group, Inc.
Short Elliott Hendrickson, 
Inc.
SICK, Inc.
Skyworks Solutions, Inc.
Sl-MTI
Snyder & Associates, Inc.
Snyder’s-Lance Inc.
SourceInfo Tech
Spirit Aero Systems
SRF Consulting Group, Inc.
SSAB
Stanley Consultants
SumTotal Systems
Syngenta
TeamQuest Corporation
Telecore
Telligen
Terex Corporation
Terracon
Texas Instruments 
Incorporated
Thomson Reuters
Titan Tire Corporation
TKDA and Associates
Trane, Inc / Ingersoll-Rand 
Company
Trapeze Software Group
TriMark Corporation
Trinity Consultants
Turner Construction 
Company
Twin City Fan Companies, 
Ltd.
U.S. Air Force
U.S. Navy
UL LLC.
Universal Industries, Inc.
UTC Aerospace Systems 
(frmly Goodrich Engine 
Components)
UTC Aerospace Systems 
(frmly Hamilton 
Sundstrand)
VAA, LLC (Van Sickle, 
Allen)
Valero Energy Corporation
Vermeer Corporation
Veyance Technologies, Inc.
Viking Pump, Inc.
Viracon
Wabtec Railway 
Electronics
Walsh Group, Inc., The
Webco Industries, Inc.
Weis Builders, Inc.
Weitz Company, The
Wells Enterprises, Inc.
Westar Energy
Whirlpool-Amana 
Refrigeration
Wolf Creek Nuclear 
Operating Corporation
XL Specialized Trailers
Zachry Engineering 
Corporation
Zirous
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